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Abstract. Systems Engineering is about interfaces: product interfaces and organizational interfaces. Systems
engineers must cultivate an increasingly sophisticated set of socio-technical skills and experiences to meet
new challenges. To enable useful solutions, the systems engineers must be able to influence their peer team
members and orchestrate work in more creative and collaborative ways. Many Systems engineers also need
to influence customers and company executives regarding the need for and depth of Systems Engineering for
an initiative. Thus, the ability to influence will become the most critical skill of the systems engineer, with
success measured by management_s answer to the question: _Can I put my systems engineer in front of the
chief executives of my organization?_ At the peer level: , "Is this person an collaborator? An enabler of the
right solution?" This panel discusses the need, the skills and how to develop them
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