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Celebrating Women
Strategic Objectives

To demonstrate and emphasize the role of women in systems
engineering leadership within INCOSE and beyond

To communicate and identify ways to celebrate success stories in
empowering women as leaders in systems engineering

To recognize key advocates and supporters of EWLSE goals

To provide information on, encourage, and support the application of
women for systems engineering leadership recognition and awards
for which they are qualified, both within and outside of INCOSE

To encourage and support women who are interested and motivated
to pursue engineering, systems engineering, and leadership
competencies (knowledge, skills, abilities, attitude, behaviors)

Celebrating Women
Strategic Initiatives

Promote the publication of systems work by women around the globe
in industry, government, and academia, in INCOSE publications,
highlighting these on the EWLSE website.

Showcase women that have been successful leaders in engineering
and systems engineering in the INCOSE member newsletter, on
social media and/or through other internal and/or external publications
Document and share EWLSE success stories on the EWLSE website
in the INCOSE sponsored newsletter and through other
communication venues

Establish a new best paper award for diversity related research;
establish criteria and work with INCOSE through approval process.
Communicate about and support qualified applicants for the INCOSE
Pioneer Award, Founder Award, Outstanding Contribution and
Service Awards, Leadership Institute, etc.




