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Neurotypical Neurodivergent
« People with standard brain <+ People whose brain
rocessing and functioning and processing
unctioning deviates from what is

considered "typical”

ople often * Neurodivergent people are
.t theyiﬁ:are usually made aware that
]

their brains function
differently

e Seen as "abnormal”
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Benefits of Neurodiversity

1. Abillity to perceive and create differently

2. Innovation and advances in aerospace, medicine,
aviation, technology, and law are made possible
from neurodiverse individuals

S and\_\pattern recognition helps to
om | ems with identifying changes in
/’ q blg ﬁlat \
e trarték qre highly valued in the world of
cienee, a

jnd engineering

- i%

ec

9
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Embracing Differences: Impact of
Understanding Neurodiversity

* Allowing a person who is neurodivergent the freedom to
accomplish tasks in their own way

. Educatlng employees/students on neurodlver3|ty
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MBSE UAF Model-Types of Neurodiversity and
Associlated Skills and Strengths

Ty . a-n ."'helr associated strengths and
intain.al st 'talnable workforce
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Neurodivergent Hidden Talents

0] WEe Hyperfocus/Extended
Concentration

Creative
Problem Solving

Pattern
I “}\ Recognition

< Attention
05 .
0' to Detail

03 &

Specialized
o g Skillsets
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Neurodivergent Individuals Using AI/ML to
Design Smart Cities With Urban Technologies

Personnel Connectivity [ @ Connecting ASD_ADHD with Smart Cities with AUML 1)

eActusiResponsibiiitys
Meodeling and Simulation
Smart City Project : Mod
i Dperatonalictivis 7>

Designing Smart Cities
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Sustainability of Space & Other Technical
Industries Depends Upon Diversity in the
Workplace

« Lack of diversity decreases valuable viewpoints and technical insights unrealized by
neurotypical engineers
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Signatories of “Space Workforce 2030”

Space Companies

« Roy Azevedo, president of Raytheon
Intelligence & Space

e Tory Bruno, CEO at United Launch
Alllance (ULA)

ky, CEO.\Aa ar ‘

3‘\' ”"‘;. \éi\
nt at Ball| Ae]nos ace

Ji hllton
Boeing
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Space Companies (cont.)

Tom Wilson, president of space systems
at Northrop Grumman

John Gedmark, CEO at Astranis Space
Technologies

John Serafini, CEO at HawkEye 360

Robert Lightfoot, executive vice president
of Lockheed Martin Space

Amela Wilson, CEO at Nanoracks
Peter Platzer, CEO at Spire Global

Dan Piemont, President at ABL Space
Systems

Will Marshall, CEO at Planet
Tim Ellis, CEO at Relativity Space
Michael Colglazier, CEO at Virgin Galactic
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Signatories Required to Achieve the
Following:

TtV LIV BTy lthe number of women and employees from underrepresented groups

in the technical workforce

onificantly increase the number of women and employees jige}ssRbis Sy ol f=ral(le!

groups who hold senior leadership positions in the technical workforce

ities to increase the percentages of women and students from

r recmv1n§&%erospace engineering degrees to levels commensurate

- ) A
roE"is \‘\%

at QJ,PC}‘[ ‘f'li&reach over 5,000,000 underrepresented students

gineeri

nsor K-12

%’*;@.

ogkmg ,veT 14xchange best practices on strengthening diversity
recruitment, M education outreach Zfﬂ% representation at leadership levels

. Seek like-minded leaders and organizations to join this effort
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Manage with Neurodiversity in Mind

Create an environment where
employees can perform at
their best

«D»

« Neurodivergent people have

their own preferences for

communication patterns and
methods, social interaction,
awy A 4

o lPp andemPloy

mind, which

entire team
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Avoid stereotypes and
assumptions about someone’s

career aspirations

More effective to consider what
Adopt a strengths-base people do well and try to find
approach to ways of using these strengths
performance mgmt. in other aspects of their work

Focus on skillsets and
competencies to do the
job well
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5 Strategies to Infuse Neurodiversity in
the Workplace

.

W + klold executive  Mitigate Pivot from
‘s.on neurgdivefSity '*\:; | ‘Aaﬁders implicit bias diversity
selves in th usil ess ac ‘\buntable for at the [TELGITEES LT
iV systemic level leadership
development
ﬂrg \. coaching
effor .
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Companies Who Successfully
Implemented Neurodiversity Programs

« SAP
— Benefits: Improved employer reputation, innovation

capabilities and employment engagement
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Neurodiversity and the Law

1. Direct discrimination
2. Indirect discrimination

3. Failure to make
ble adjustments

.1 oI e Results in discrimination &

':r mydisalpiIER B\ exclusion.
/ - e | « This hampers collaboration,
. as t - QU stifles creativity, and
f lcti.z ol A perpetuates an unhealthy
! and discriminatory culture.
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