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» A few mention social systems in the
literature

« System Dynamics as a means to facilitate
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« Social system: pensions
 Demographic challenge:
gender inequality

« Three forces at work
 Research question:

are there structural
disadvantages for women
In the Norwegian pension
system?
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The Results oy
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Causal Loop Diagram
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Social Investment Strategy .
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Engaging with Social Scientists [~
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| look forward to your comments and
guestions!
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